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Abstract

A. Scope of the Study

This study was a survey research, using a questionnaire to ask for a review of the
balance of factors at work and lifestyle factors that affect the balance of work-life of
the academic staff in higher education in Chiang Mai Province, and the main idea and

practice of creating of work-life.

B. Research Methodology
The data were analyzed using the software package for social science research. The
statistics used in the analysis is to determine the frequency, percentage, mean,

median and mode. The duration of the study on January 2, 2014 to January 2, 2015.

C. Conclusion

Level work-life balance of the Academic University in Chiang Mai is high, with an
average of 3.76. sex, marital status, having children, and individuals who are in foster
care, the child's education, spouse, for academic, administrative, institutional, group
work programs, length of employment, working at the mission and working overtime
are not relation to the average level of work-life balance. However, Age and type of
work correlated with the average level of work - life balance, with statistical
significance at the 0.01 and 0.05. Moreover, the average level was high in the core

ideas and practices to create a work-life balance.
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