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The quality of work-life batance indicators

INDICATORS
Ralevance to maeasure and moniter wall-being Statislical qualily
Targel
Unambiguous  Poficiss Wal-
concepl Face Canbe established Comparable  Ceuntry Recument data
Interpratation  amenable | - . .
wallgity disaggmgaled | mskrument  cefinltion  coverage  coleclhion
{goodibedt  outcome
coecled
Work-tife Balance
Wil Employeas woridng mare 4 J ¢ J N J 4 4
Ihan 50 hoars per week,
, . Warkie time
WL Timg in e sure nd balance ¢ y _ N N . . _
parsonal care
Wit Commuytng time ¥ ¥ - - ~ - - -
2 Sefislactonwith workdile  [o0 > ckon i
W tislastion with work-lite wth-ble time v y . N . v . _
tme atogation
balance
Abitlyto
WL Elz:)lay;t:t ratac:fi:ramels weancie lanity _ ¢ J . g ¢ ¢ 4
with schovkage chidren aod work

Note, The symbol v shows that the indicator selected largely meets the criterion shown in the table, the syrbol -
that the indicator meets the criterion to a large extent; the symbol x that the indicator does not meet the criterion
or it meets it only to a limited extent.
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PREAIAT LYY 91970a YA lUUATRS T3y viFathumavaslaniddrmils wlaansaldd
Fendunienediminluuisin nefidsdwnsanuasmnniavassn nghisuudes
YUy 9.00 -17.00 Swilunsananievediaslsundaljifanamnsou dala
aoangasiulangandsiiciunshaulagldamuuazmslimiuniussyed (semo Sse

UUING, 2556)
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WNEAMUITINLALUTANANNSLYIT 9 ALY 50-50 ANLENgRTeTInLaEN TN
wawusazyaraioadinuenssiudsnusasysnagonifinanudueg dnunznud
w1 wasnsbinudidnyludosdins 4 uananedy uas inwudeg ufniesian ndnai
enwanas lildmneiimansans uwhanefemsuimsuediianuasta iearaguan
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Uadugela (Motivator factors)
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