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Abstract

Political behavior in organization is management of power. It is like two sides of the
sword. Political action can have good and bad effects. More political behavior tends to exhibit at
higher level in organizations (Ferris et. al., 1989). Besides, gender discrimination in Thai society,
Thai female still plays an important role in management level (Chuleeporn Wimooktanon, 2001).
Accordingly, this study examined the political behavior of male and female administrators. Using
focus group of 8 key informants, results indicate that male and female administrators both use
political behavior in medium level. Comparing in an aspect of political behavior’s dimension,
female administrators. use “general political behavior” and “go along to get ahead” behavior more

<

than male administrators. While male administrators use more political behavior in “ pay and
promotion” dimension than female administrators. Furthermore, the study found that a social

context, culture and socialization are important factors of political behavior in organization.
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